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Site Context and Highlights
Amata Anangu School is an R-12 school with Playgroup and Preschool on the Anangu Pitjantjatjara Yankunytjatjara Lands in
far north South Australia. It is part of the Anangu Lands Partnership which includes schools from the Maralinga Tjarutja Lands
as well as the Anangu Pitjantjatjara Yankunytjatjara Lands. Amata community, with a population of around 400, is
approximately 1450 km from Adelaide. The primary language spoken in community is Pitjantjatjara but Yankunytjatjara and
other languages are also used. Many community members speak several languages. English is largely restricted to school.
Transience is high among students but most children attend school when they are in community. Cultural and family obligations
impact significantly on student numbers and attendance throughout the year.
The community support the school to ensure that children are provided with a strong grounding in English language and
mainstream Australian culture while retaining Anangu language and culture. Our Early Learning Centre provides educational
and support programs to families and their children under three years old. Our preschool program which has been recognized
by the National Quality Assurance Assessment with an exceeding rating in all seven quality areas and continues to maintain
and improve those standards.
Our shared vision is to create a culture of learning where all students have the opportunity to experience a great start and the
confidence to continue their learning journey through to post-secondary pathways within a supportive environment and a
connected community that promotes and maintains safe, caring, healthy and rigorous learning environments.
The Learning Highlights for Amata Anangu School this year have been:
* First Language Maintenance Development Program (FLMD) has been implemented with the employment of a FLMD AEW
support teacher to work with the Language teacher to provide 2 lessens per week for all students across the site. All students
have been tested on their Pitjantjatjara word list to assist in the planning and programing of the languages curriculum.
* Literacy & Numeracy blocks are scheduled as part of the uninterrupted learning time at Amata Anangu School between 9-12
* Secondary focus on SACE saw the successful collaboration of sites across the partnership where Amata staff facilitated
sessions on moderation and planning. A collaborative approach was welcomed across sites to consolidate the assessment
strategies for a consistent approach to Maths & English moderation.
* Western Hub sites collaborated in pupil free days to assist staff in their professional development around Learning Design &
Moderation LDAM in order to provide a consistent approach to planning, programming and assessing students to inform their
teaching and learning practices.
* NPY Womens council are working with the Child Parent Centre (CPC- playgroup & preschool) to support families with clinic
appointments, strategies to assist with major milestones crawling, walking and general health advice. They work in
collaboration with the playgroup teacher to assist in supporting community involvement in the playgroup.
* An AEW Graduating from the ANTEP program to be qualified to teach on the APY lands - currently teaching the Pitjantjatjara
Language program R-12
* Fund My Idea - senior students participated in planning a community initiative - food van for football matches - ongoing project
The Cultural highlights for Amata Anangu School this year have been;
* Swimming Carnivals both as a Hub with Pitjantjatjara & Murputja Anangu Schools and across the border to Mutujulu Schoo
* NAIDOC cultural celebration as a result of a successful grant application as a Hub (Amata, Murputja, Pipalyatjara Schools)
* Partnership conference 2017 - Tjunguringkula Kunpu Pakani – Growing Strong Together. The key theme was sharing the
knowledge and practice from within the partnership. The conference was an opportunity for staff to meet in person and share
what is happening across the partnership. Sites are asked to prepare and contribute in the form of a living library to showcase
an aspect from the partnership agreement around English & Maths blocks, Oral Language agreement or Australian Curriculum
Unit
* Ernabella Dance Competition with special guests The Tap Dogs coming to Amata for workshops with student
* APY Lands 'Cook Off' - third place awarded to the Senior team
* SAASTA Willpower cup
* Walk on Country for Wadis organised in collaboration with CAMHS, Amata Community Council, Elders, Skills Hire,
Nganampa Health, Premiers & Cabinet, Governing Council members in response to health and safety issues in community
for targeted young people. The success and community involvement has ensured this will now be an annual event.
* Pacific Hills School NSW annual visit during school holidays working with the pool manager and Amata Youth Worker to
engage students in activities to assist community such as painting the playground
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Governing Council Report
We have a strong, active and connected Governing Council with representation from all the major family groups in the
community. Our Governing Council Chairperson is Stanley Douglas and he brings a passion for education and knowledge of
culture that informs the agenda and discussion. We have 2 meetings per term in week 3 & 7. In 2017 we had 8 meetings. Most
Governing Council members have the required relevant criminal history screening, responding to abuse and neglect training is
yet to occur. In 2018 we will be working together with GC members to provide learning around finance, GC roles and
responsibilities and meeting format. The three important areas identified by Governing Council have been, Attendance (both
students and AEW's), student engagement in learning and connections with community.
A major focus for the Governing council has been the employment of AEW's and monitoring attendance and engagement.
Some of the AEW's do not attend on a regular basis and the Anangu Education Coordinator and the GC Chairperson are
working together to assist those not attending. In 2018 we will be looking at the J&P for AEW's, roles and responsibilities of
AEW 1,2 & 3 and the role of the Anangu Education Coordinator to ensure that staff are working within their capabilities and/or
supported to fulfill their roles. This is articulated to the AEW's by implementing regular AEW staff meetings which include at
different times the Anangu Education Coordinator, Principal, Governing Council Chairperson and council members.
Governing Council continues to manage and monitor the canteen. The hot food provided by the canteen for students saw an
increase in the number of families accessing centapay to ensure their child/children were provided with a hot lunch for $5.
Those not on centapay continued to receive a sandwich free of charge. Moving forward into 2018 it was agreed by Governing
council that hot lunches would be provided by the school free of charge to students arriving on time and sandwiches provided
free of charge to students who arrived late. GC are committed to improving attendance at Amata school and will continue to
work with families of those students who are not arriving at school on time. School will trial funding hot lunches for T1 & T4 in
2018 with the view to providing hot lunches to all students arriving on time for 2019.
Governing Council were involved in supporting several bush trips and will continue to be involved in the fellas walk in 2018.
Governing Council continues to support community involvement in the school with parents/ families attending activities such as
book week, science week and cultural days at the school throughout the year. as well as joining classes in bush trips in an
around community.
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Quality Improvement Planning (Preschool)
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Improvement Planning and Outcomes (School)
In 2017 the leadership comprises of the Principal, in second year of tenure, Deputy Principal in first year of tenure and Anangu
Education Coordinator who won his position back from the previous year. With a change over the past two years in the
leadership structure we were able to, with a core team, bring a new approach to the improvement and planning for change at
Amata Anangu School. The Site Improvement Plan (SIP) was finalised in February 2016 and work began on embedding it
into the school culture and planning. In 2017 the revised SIP was revisited by the new team to ensure that the direction of the
school was clearly articulated and all staff were on board with the expected goals reflected in the Partnership plan and outlined
in the SIP.
Key Actions:
All staff are aware of, and understand the site priorities as outlined in the SIP (Effective Teaching and Learning Pathways and
Strong Anangu culture with a commitment to attendance and engagement). Regular PDP meetings are in place and all staff
refer to the SIP to inform their direction.
The first key action was to form PLC's to focus on 4 key areas of the SIP, Reading, Oral Language, Numeracy & Attendance.
The view of the PLC's was to formulate a key question to investigate, supported by data to improve outcomes for all students
and contribute to continued growth in their learning.
The second key action was to continue the process of implementing the whole site agreements in both Maths and English to
ensure that teaching blocks in these priority areas were occurring consistently across the site. This has been achieved in 2017
with the introduction of uninterrupted learning time from 9-12 and a commitment to a consistent approach to teaching and
learning.
The third key action was to ensure that attendance and engagement remained a focus and supported the teaching and
learning at Amata Anangu School. Data walls were created and regular attendance discussions at both staff meeting and
Governing Council meeting ensured that improving attendance remained a focus at Amata Anangu School. 2018 will see a
targeted approach to specific identified students and families with ongoing non-attendance issues.
Professional learning with teachers across the partnership was provided around the implementation of the Anangu Lands
Curriculum Units. The focus was on formative assessment and learning scaffolds being displayed in classrooms to provide
clear learning intentions and success criteria. A systematic approach to literacy assessment data employed to better monitor
and track student achievement and growth (via Scorelink), and professional development in learning design and moderation.
This will continue in 2018 to ensure all staff are skilled in planning programming and assessing against the Australian
Curriculum to inform teaching and learning to improve outcomes for all students.
All staff have undertaken professional learning in SMART training in order to inform their ILP's and setting for individual
students.
In 2017 a teacher undertook Running Records training, unfortunately this staff member left mid year. This training will be
undertaken by the Student Learning Coordinator in a 3 year tenure in 2018 in order to ensure that all staff are supported in an
ongoing cycle of professional development to inform their practice.
Collection of Running Records, Language & Literacy levels and the continued use of data to inform practice needs to be
further embedded in order to consolidate the practices around student outcomes.
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School Performance Comment
In 2017 we were reviewed by an independent team of DECD review officers, and the lines of inquiry were: Effective Leadership,
Student Learning and Effective Teaching. During the review the panel verified that there was a strong connection to community
and effective relationships had been developed between the community and the school and were contributing significantly to
school improvement. They identified the restructuring of leadership as key to bringing about a new approach to planning and
improvement and the redevelopment of the Site Improvement Plan was carefully planned and was reflective of the needs of the
school. The outcome of the review was a twelve month return focusing on the following directions.
1: Develop a whole school approach in supporting students to form clear understandings of learning, engage with feedback,
data and evidence that enables individual goal setting
2: Embed common understandings and practices across all classes to track, monitor, collect and analyse data for all students,
to inform instruction in a cycle of ongoing review.
3: Develop common agreements, understandings and practices around effective pedagogical approaches that are specific to
the learning and social needs of the students at Amata Anangu School
A site external review team consisting of the Principal, Deputy Principal, Anangu Education Coordinator, Student Learning
Coordinator, Junior Primary teacher, Middle Primary teacher and NIT teacher has been formed and will lead the improvement
of the school in 2018 around the directions of the review team.
In 2017 scorelink data was used to inform our directions. All staff are trained in entering the data and have undergone
professional development in analysing the data to inform their practice. Data was displayed and regularly referred to at planning
meetings, PLC's staff meetings and with Governing Council to ensure that all student growth was monitored and results
informed future learning needs.
In analysing data for all areas of learning outcomes the data demonstrates that a percentage of our students are making
progress, however more than 50% of our students are not achieving minimum standard in NAPLAN in numeracy, reading or
writing. The SIP for 2017 states that 75% of our students within their year level standards will achieve a minimum of 1 progress
point in PASM, Oxford word list, Running Records and Mathematics. We will continue to include specific learning goals based
on SMARTAR goals for students in their ILP's & NEP's to ensure that growth is monitored regularly and planning and
programming reflects the needs of each individual students.
Work continues in the areas of teacher & AEW capacity building, professional development, identification and provision for
individual goal setting to target students not meeting the DECD SEA and, regular collection and analysis of date to inform our
practice.

Preschool Attendance
Year

Term 1

Term 2

Term 3

Term 4

2015 Centre

70.7%

67.9%

55.4%

45.6%

2016 Centre

43.4%

57.2%

43.5%

51.8%

2017 Centre

49.0%

77.8%

38.3%

2015 State

92.4%

90.2%

87.8%

88.5%

2016 State

91.1%

89.6%

87.9%

87.9%

2017 State

90.6%

88.8%

86.7%

Based on attendances recorded in the two week reference period each term. Data for eligible enrolments as described in the DECD
Enrolment policy.
Attendance rates may differ to previous reporting with the transfer from calculations based on deemed attendance to actual
attendance using booked hours divided by attended hours.
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School Attendance
Year level

2014

2015

2016

2017

Reception

55.0%

89.0%

57.8%

55.1%

Year 1

46.6%

72.0%

52.1%

60.4%

Year 2

57.4%

58.1%

67.9%

50.7%

Year 3

66.9%

62.2%

48.2%

66.9%

Year 4

46.1%

68.0%

55.3%

46.9%

Year 5

64.1%

52.1%

65.6%

40.1%

Year 6

73.3%

74.4%

78.7%

74.2%

Year 7

52.8%

68.5%

75.2%

57.5%

Primary Other

23.8%

Year 8

41.2%

42.4%

55.6%

57.7%

Year 9

62.9%

30.2%

85.8%

31.3%

Year 10

36.3%

13.7%

38.4%

48.8%

Year 11

35.1%

21.8%

25.9%

60.8%

Year 12

26.2%

28.5%

86.3%

74.5%

Total

51.9%

57.9%

59.8%

56.4%

45.4%

Data Source: Site Performance Reporting System, Semester 1 Attendance.
Note: A blank cell indicates there were no students enrolled.

Attendance Comment
Preschool attendance has increased significantly in 2017. This is largely due to having a trained early years teacher
and trained teacher in playgroup supported by 2 AEW's. Community involvement in playgroup & preschool is also a
factor in the number of children accessing the programs. Quality learning in the FaFT program has provided an
environment that is rich in learning and supports families in the CPC.
School attendance is averaging 54% which is 1% below 2016 and does not meet the target of our SIP, 75%. When
reflecting on where the levels of attendance are for each year level staff understand that providing a rigorous,
engaging classroom program will increase the levels of attendance. Community involvement and AEW attendance
also has an impact on students attendance and engagement. Despite initiatives such as SANFL, Willpower Cup,
Governing Council focus on attendance in 2017 the monitoring and tracking of attendance needs to be improved. In
2017 we implemented attendance data boards to closely monitor and track trends across year levels and incentives
in the form of recognition at assembly and excursions to improve attendance were implimented. Secondary
attendance continues to be a concern and in 2018 we will work toward a model for secondary that meets the needs
of the students and work more closely with remote attendance to meet the 2018 target of 85% student attendance.
In 2018 attendance will be a focus and the Student Learning Coordinator will be working with staff to ensure that
each classroom has visible attendance charts and students can articulate the need to be at school.
Governing council will support an attendance initiative around a hot meal for lunch free of charge for all students
who attend school on time and engage in their learning.

Preschool Enrolment
Enrolment by Term
Year

Term 1

Term 2

Term 3

Term 4

2015

16

15

12

17

2016

12

17

20

16

2017

13

10

12

21

Based on person counts in the two week reference period each term. Excludes pre-entry. Source: Preschool Data Collection, Data
Management and Information Systems.
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Preschool Enrolment Comment
Preschool enrollments have increased significantly in 2017 from 12 to 21 in Term 4. 8 of these children will be
transitioning into Reception in 2018. With trained staff and support from AEW's the program is increasing in
popularity and families are bringing their children more often and for longer periods of time.
Community involvement in the preschool has also contributed to the increased enrollment where families are
becoming more familiar with the idea of bringing their children to preschool every day in readiness for when they
start school.

School Behaviour Management Comment
Analysis of data indicates that a majority of incidents related to teasing/bullying in class. Work has begun on the
process of writing a behaviour management policy to ensure that there is a common approach to behaviour
management. Governing Council support the need for a policy and whole site approach to behaviour
management.
In 2017 the Deputy Principal and a class teacher both undertook training in the 10 essential skills of classroom
management with the view to training all staff in 2018. Classroom profiling will also be a tool utilised to assist staff
to reflect on their classroom practice and behaviour management strategies.
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Client Opinion Summary
There was no formal client opinion survey conducted in 2017. However Governing Council and community
members participated in a community consultation process to identify what was important to them with regard to
the education of their children and young people. The outcome of the survey was that they wanted all their children
to attend school regularly and engage in the learning and to aspire to finishing year 12 and moving into work or
further studies.
In 2017 we implemented a student voice model in semester 1 where students from each year level come together
to inform us of what they are interested in regarding their learning and what they would like to see implemented at
Amata School to help them with their learning. This is an ongoing initiative and strategies are in place to address
the issue of transient students who are not often still at the school to follow through initiatives identified.
A survey of Governing Council will also be undertaken in 2018 in the areas that are reflected in our SIP, Reading,
Oral Language & Mathematics, Secondary and post secondary pathways, effective teachers (and AEW's) at Amata
School, attendance and engagement and empowered Anangu culture and language and community partnerships.
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Intended Destination from Preschool
Feeder Schools (Site number - Name)
1001 - Amata Anangu School
Total

2015

2016

2017

100.0%

100.0%

100.0%

100%

100%

100%

NOTE: The data is based on person counts in the two week reference period each term. Excludes pre-entry.
Source: Preschool Data Collection, Data Management and Information Systems.

Intended Destination from School
Leave Reason

Number

%

Employment

2

3.3%

Interstate/Overseas

17

27.9%

Other

1

1.6%

Seeking Employment

1

1.6%

Tertiary/TAFE/Training

0

NA

Transfer to Non-Govt School

0

NA

Transfer to SA Govt School

29

47.5%

Unknown

11

18.0%

Unknown (TG - Not Found)

0

NA

Data Source: Education Department School Administration System (EDSAS) Data extract Term 3 2017.
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Destination Comment
Playgroup to preschool to school to work transition is important at Amata School because this provides continuity of
learning were good practices are established no matter what year level you are in. We have a transition program in
place in Term 3 & 4 for children transitioning from preschool to school and continue to work together across
preschool and reception in Term 1 of the following year to ensure that the children have a smooth transition to school.
We do have a transient populations however we have a core group of students in JP, MP & UP who attend when in
community. Secondary students are enrolled in school or the FLO program. Students over the age of 15 have the
opportunity to have access to Vocational Education and training through the Umuwa Trade Training Centre and FLO
students work with a case worker from Connected Self to work toward attending school or seeking employment
opportunities through further study (TAFE or Training). We continue to work with community to ensure that the
transition from school to work is successful through work experience programs and regular opportunities to access
TAFE in Senior Secondary

DECD Relevant History Screening
All staff including teachers and ancillary staff are trained in Responding to Abuse and Neglect and have the relevant
DCSI criminal history screening. Some Governing Council members are yet to be trained in RAN and this will be
commenced in 2018.
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Teacher Qualifications and Workforce Composition
All teachers at this school are qualified and registered with the SA Teachers Registration Board.
Qualification Level

Number of Qualifications

Bachelor Degrees or Diplomas

39

Post Graduate Qualifications

8

Data Source: DECD HR Management Reporting System, extracted Term 3 2017.

Please note: Staff who have more than 1 qualification will be counted more than once in the above qualification
table. Therefore the total number of staff by qualification type may be more than the total number of teaching
staff.

School workforce composition including Indigenous staff
Teaching Staff
Indigenous

Non-Indigenous

Indigenous

Non-Indigenous

0.0

15.0

0.0

3.2

0

15

0

4

Full-Time Equivalents
Persons

Data Source: DECD HR Management Reporting System, extracted Term 3 2017.

Financial Statement
Funding Source

Amount

Grants: State
Grants: Commonwealth
Parent Contributions

$0.00

Fund Raising

$0.00

Other

Non-Teaching Staff

2017 School Annual Report: Tier 2 Funding Report*
Tier 2 Funding
Section

Tier 2 Category (where applicable
to the site)

Briefly describe how the 2017 funding was used to improve the relevant Outcomes achieved or progress
Standard of Educational Achievement (SEA) outcomes
towards these outcomes

Improved Behaviour Management and Classroom profiling & 10 essential skills of behaviour management was
Engagement
undertaken by key staff with the view to implement for 2018. Incentives for

Outcomes not achieved ongoing as
RAAP teacher employed for T4 only.

attendance & engagement (class trips, individual student recognition)

Targeted Funding for
Individual Students

Targeted Funding for
Groups of Students

Program Funding for
all Students

Improved Outcomes for Students with Targeted intervention 1:1, small groups of identified students
an Additional Language or Dialect

Ongoing

Improved Outcomes for Students with Targeted intervention 1:1, small groups of identified students
Disabilities

Ongoing

Improved Outcomes for
- Rural & Isolated Students
- Aboriginal Students
- Numeracy and Literacy

FLMD support teacher employed

First Language Maintenance &
Development
Students taking Alternative Pathways
Students with Learning Difficulties
Grant

FLMD resources were developed and utilised to support the teaching of the
Pitjantjatjara language program. Support and PD for the Pitjantjatjara AEW and
classroom based AEW's to improve outcomes for Aboriginal students.
Opportunities for students to attend Witlja program for short and long term visits
Opportunities for students to attend camps/excursions out of community
Opportunities for targeted students to work with support services and community
Elders to reengage them in their learning
Staff developed at a site level (PD, pupil free days) around assessment
(Scorelink), ILP's. IEP's, Behaviour plans, RAAP funding applications

Australian Curriculum
Aboriginal Languages Programs
Initiatives

Early Literacy Learning Strategy Grant, focus on Building Literacy and teacher
capacity for targeted professional learning in assessment for learning and talking
and reading.

Better Schools Funding

Other Discretionary
Funding

SEA outcomes identified were not
achieved. FLMD, Wiltja, Assessment
and professional development
ongoing.

Specialist School Reporting (as
required)
Improved Outcomes for Gifted
Students
Primary School Counsellor (if
applicable)

*Tier 2 funding provides additional resources to support students who are unlikely to obtain the desired outcomes without further support.

All staff trained in FaFTimplementation to continue in 2018

2017 Preschool Annual Report: Improved Outcomes Funding
Improved Outcomes Category
(where applicable to the site)

Briefly describe how the 2017 funding was used to improve the relevant DECD Standard of Educational
Achievement outcomes (where applicable):*

Outcomes achieved or progress towards these
outcomes:

Progress was made in the
implementation of the Australian
Curriculum /APY Lands Curriculum and
English & Maths agreements to
implement English & Maths blocks
across the school

Improved ECD and Parenting Outcomes
(Children's Centres only)

Staff actively engaged in polycoms and teleconferences to collaborate with colleagues and
discuss strategies in improving student learner outcomes. Australian Curriculum and APY lands
curriculum pupil free days, band level meetings were implemented to unpack
Oral Language agreement, Maths & English agreement, Early Years Learning framework and
formative assessment agreements. Secondary workshop to plan.FaFT training and
development at Umuwa TTC and subsequent PD supported staff in the preschool & playgroup
to ensure the requirements of the EYS, NQS and QIP were met. PD opportunities in Adelaide
around our Oral Language program for JP teachers

Improved outcomes for children with disabilities

Funding for specific students identified with a disability supported teacher release to work with
families and service providers (CAHMS, Special Education Coordinator, FamSA) to write ILP's
to target specific needs both academic and social/emotional.

ILP's were completed and informed the
teaching required to support the
student/s to achieve realistic learning
outcomes. This process is ongoing.

Improved outcomes for children with additional
language or dialect

Oral language is a focus at Amata School and is part of our Site Improvement Plan under
Priority area 1 Effective Teaching and Learning Pathways. FaFT program was implemented in
the playgroup & preschool. AEW's in preschool and playgroup were given the opportunity to
attend the TTC to undertake TAFE studies in Certificate III Early Childhood.

Increased attendance in preschool &
playgroup due to family involvement in
the FaFT and training AEW's in the oral
language program. This will be ongoing
for 2017.

Improved outcomes for numeracy and literacy

* The DECD Standard of Educational Achievement is defined as children and young people progressing and achieving at or above their appropriate year level.

